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State Labor Poster 
and Notice Requirements
This document provides direct links to the workplace posters 
employers are required to display under federal law. These posters, 
including official translated versions, are created and updated by 
government agencies. Employers must also comply with all 
applicable state posting requirements.

Employers must display required posters in a public place where 
employees can easily access them. While most posters apply to all 
employers, some may apply to specific industries or employers of a 
certain size. Employers can review each poster description to 
determine whether they are required to display that particular poster.

N E W  A N D  U P D A T E D  P O S T E R S

No new or updated posters were found during the most recent 
review of this document.

A L L  E M P L O Y E R S

The following posters are required for all New Hampshire employers:

Criteria to establish an employee or independent 
contractor (Employee classification poster)
English

Employment discrimination
English | Spanish   

Equal pay poster
English 

Minimum wage notice
English 

NHES Vacation Shutdown
English   

Protective Legislation Law (Wage payment poster)
English 

Unemployment notice poster
English 

Whistleblowers’ protection notice
English 

Workers’ compensation poster 
Employers must obtain this poster from their workers’ compensation 
carrier

Worker’s right to know poster
English 

P O S T E R S  R E Q U I R E D  F O R  C E R T A I N 
E M P L O Y E R S

The following posters are required for New Hampshire entities 
involved in the sale or rental of housing:

Housing discrimination poster
English 

New Hampshire Indoor Smoking Act
Signs must be placed at all major entrances to buildings, facilities, or 
other enclosed places  subject to the law. Where smoking is 
prohibited, signs must state that “smoking is prohibited in this building 
or facility,” or words to that effect, or the international symbol for 
“no-smoking” may be substituted for or used in addition to the 
prohibition statement. All exterior signs must be of a permanent 
nature.

Public accommodations poster
English 

N E W  H A M P S H I R E

https://www.nh.gov/labor/documents/employee-contractor-poster.pdf
https://www.nh.gov/hrc/documents/employment_poster.pdf
https://www.nh.gov/hrc/documents/employment_poster_spanish.pdf
https://www.nh.gov/labor/documents/equal-pay-poster.pdf
https://www.nh.gov/labor/documents/minimum-wage-poster.pdf
https://www.nhes.nh.gov/forms/documents/vacation-notice.pdf
https://www.nh.gov/labor/documents/protective-legislation-poster.pdf
https://www.nhes.nh.gov/forms/documents/unemployment-notice.pdf
https://www.nh.gov/labor/documents/whistleblower-poster.pdf
https://www.nh.gov/labor/documents/right-to-know-poster.pdf
https://www.nh.gov/hrc/documents/housing_discrimination_poster.pdf
https://www.dhhs.nh.gov/sites/g/files/ehbemt476/files/documents/2021-11/holu-indoor-smoking-act.pdf
https://www.nh.gov/hrc/documents/public-poster.pdf
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